360 J Bengbu Med Coll ,March 2018, Vol. 43 ,No. 3

[ XEHE] 1000-2200(2018)03-0360-03 - TR E -

e L 31X £ S8 1A e B 55 N D3 T AR I 5 B HG S e [ R F 50
FHE,TRF

[FE] 8« HEb X 2B T A B B 55 A TAR R BUR R HSER IN R, ok R0 JZ BEHLIM AR 7 R A i T
VR BB PR A I XS B AL X 27 BT & B TAEBE 477 44 B2 55 N AT IR IR A, & R it X £ B TAEBE e 95 A 5% AR B
PRI REER 0 (3,67 £0.82) 73 5 Ho 5 ARG 20 A BRI N BRI (3. 85 0. 80) 73, TAEACEY (3.77 £1.04) 7,
PRBEAEBE(3.71 0. 64) 70 AL POl 3R (3. 64 £0.68) 43, TAR I (3. 38 £0.93) 70 s A FIAF#E BSORIR D0 S TR R 95 AN B2 T
VR BRI 22 R A Gt R L (P <0.01) , e RN £ B TR Be BT T A MBS b, 10 LS 55 A 53 RO & Ji o
SEHIHR A VDA G ) IR B2 R X AN [ B AR IBUA 1 X P R i

[R88IA] BEo5 A b S B TR AR R et

[HEESES] R 192 [ XEERER] A DOI:10. 13898/]. cnki. issn. 1000-2200. 2018. 03. 024

Research on job satisfaction of medical staff from township hospitals
in Northern Anhui and its influence factors
LI Ya-jie, WANG Jun-tao
( Department of General Medicine ,Bengbu Medical College ,Bengbu Anhui 233030 ,China)

[ Abstract] Objective:To investigate the job satisfaction of medical staff from township hospitals in Northern Anhui and its influence
factors. Methods: The job satisfaction of 477 medical staff from 27 township hospitals in Northern Anhui selected by stratified random
sampling method were investigated using self-made job satisfaction questionnaire. Results; The overall satisfaction score of medical staff
from township hospitals in Northern Anhui was (3. 67 + 0. 82). The satisfaction scores of work environment, work itself, hospital
management , social practice environment and salary were(3.85 +0.80),(3.77 £1.04),(3.71 £0.64),(3.64 £0.68) and(3.38 =
0.93) ,respectively. The differences of satisfaction scores of different ages, marital status and length of service were statistically
significant (P < 0. 01). Conclusions; The professional development and improving the salary system of medical staff in township
hospitals should be taken as the breakthrough point in strengthening the construction of medical and health teams, and the targeted
measures to different groups should be paid attention to.
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